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Opposition to independence hardens but the economy is in fair shape!
More than three-quarters of voters (77%) now oppose independence for Bermuda compared to two-thirds (64%) in the lead up to the 2007 general election.  By demographics, all subgroups opposed independence.  The widest gaps were found by race and party lines.  Nearly all White and Other races (94%) opposed independence, compared to 67% of Blacks.  And by party lines, the results were similar: 93% of those who voted for the opposition United Bermuda Party in the last election were opposed to independence, compared to 65% of those who voted for the ruling Progressive Labour Party.  Another result of interest was found by income.  Households earning the least (under $50,000) were most opposed (84%).  By age, those between the ages of 35 and 54 were most opposed to independence (78%).

Turning to the economy, one-third (33%) rated it as good or excellent.  More than half (55%) rated the economy as fair, with just 11% rating it as poor.  The remainder were unsure.  However, 78% felt that the economy had worsened in the past year.  Just under 1 in 10 (8%) felt the economy had improved, while a similar amount (9%) felt the economy had remained the same.  The remainder were unsure. 

The survey was conducted among 401 registered voters between June 12 and 17, 2009 and has a margin of error of plus or minus 4.9%.  This is the last of survey results in this series.
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